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AN 
AGREEMENT 
-7-fl 
4'741 
BETWEEN 
THE CLARKSTOWN CENTRAL SCHOOL DISTRICT 
BOARD OF EDUCATION 
AND 
THE CLARKSTOWN TEACHERS ASSOCIATION 
For the Period 
July 1,2002 - June 30,2006 

PREAMBLE 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (Public 
Employees Fair Employment Act), to encourage and increase effective and harmonious 
working relationships between the Clarkstown Central School District Board of 
Education (hereinafle; referred to as the cT30ardyy) and it professional employees 
represented by the CIarkstown Teachers Association (hereinafter referred to as the 
ccAssociationyy), and to enable the professional employees more klly to participate in and 
contribute to the development of policies for the School District so that the cause of 
public education may be best served in the Clarkstown Central School District. 
This Agreement is made and entered into on this first day of July 2002 by and 
between the Board and the Association as amended on the first day of July, 2003. 
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ARTICLE I. RECOGSITION 
1. To effectuate the provisions of Article 14 of the Civil Service Law, Chapter 392 of the Laws of 
1967,Public Employees Fair Employment Act, this agreement has been entered into by the BOARD 
OF EDLCATIOS OF CLARKSTOWS CEXTRAL SCHOOL DISTRICT, hereinafter refmed to as 
the "Board," and the CLARKSTOWN CENTRAL SCHOOL DISTRICT TEACHERS 
ASSOCIATION, hereinafter referred to as the "Association." 
2. The Association has requested the Board to recognize the Association as the exclusive 
negotiating agent for the Instructional Staff as a nezotiating unit consisting of classroom teachers, 
speech therapists, psychologists, guidance counselors, reading specialists? librarians, art teachers. 
music teachers, physical education teachers, industrial arts teachers, and language teachers. 
3. The Board has determined that the Association is the representative organization of a majority 
of the employees in the instructional Staff as a negotiating unit and hereby recognizes the Association 
as the exclusive negotiating agent for the Instructional Staff. 
4. Recognition shall extend for the maximum period provided in Section 208, Subdivision 2, of 
the Civil Service Law, unless the Association becomes ineligible to act as the exclusive negotiating 
agent for the negotiating unit. 
5. The Association accepts recognition as provided herein, and through its officers agrees to 
comply with the provisions of Section 210, Article 14, of the Civil Service Law. 
ARTICLE 11. NEGOTIATIOSS PROCEDURES 
1. The Board and the Association agree to negotiate terms and conditions of ernploynent for 
professional staff covered by this agreement. 
2. Designated representative(s) of the Board will meet with designated representatives of the 
Association to negotiate terms and conditions of employment under Section 203 of the Public 
Employees Fair Employment Act (the "Law"). Each party shall have full power to select its own 
representatives. Such representatives shall possess authority to negotiate and reach tentative 
agreements. 
3. The first negotiating meeting shall take place five months before the expiration date of this 
agreement, at which time the parties shall exchange proposals. Additional issues may be introduced by 
mutual agreement. Subsequent meeting dates shall be set by the negotiating teams at each meeting, but 
the chairpersons of the respective teams may later agree to an alternate date. 
4. Representativets) of the Board shall meet with representatives of the Association to effect a 
free exchange of facts, opinions, proposals, and counterproposals in an effort to reach agreement. The 
parties agree to conduct negotiations in good faith and deal openly and fairly with each other at all 
times. Xegotiation meetings shall be held as may be required to reach understanding for a succeeding 
ageement, or until impasse is reached. If impasse is reached, the procedures outlined in Section 209 
of the Law will be utilized. Kegotiation meetings shall be 
held outside the regular school day, unless otherwise agreed. Tentative agreements shall be initialed 
by the chief negotiator for each bargaining team. 
5. Both parties shall furnish available information in their possession relevant to the issue(s) under 
consideration, upon reasonable request. 
6. Segotiation reports shall not be released to the news media except by prior agreement of the 
parties. If impasse is reached, the Board or the Association may release information after notifying the 
other party. 
7. When tentative agreement is reached. the contract shall be typed and submitted to members of 
the Board and the Association for ratification. After ratification by both parties, the contract shall 
become effective in all respects for its duration. 
8. Every effort will be made to conform to the Joint Code of Ethics adopted by the Sew York 
State United Teachers and the New York State School Board Association. 
ARTICLE 111. PAYROLL DEDUCTIONS 
1. In compliance with Section 208 l(b) of the Public Employees Fair Employment Act of 1967, 
the Board agrees to deduct Association dues fiom the salaries of member employees covered by this 
ageement. 
2.  The Association shall certify to the Board in writing the amount of its current annual 
membership dues and shall give the Board at least thirty (30) days' notice, before the start of a school 
year, of any change in the amount for such dues. 
3. During each school year, annual Association dues shall be deducted from members' salaries in 
seven (7) equal amounts, starting with the second pay period and ending with the ninth pay period of 
that school year. Such dues deduction for new hires shall commence no later than October 25th if hired 
later than Augustlst. Unless otherwise ageed, employees becoming Association members after the 
third pay period during a school year shall have their total annual Association dues deducted in equal 
amounts and ending with the ninth pay period. 
4. Association dues deduction for members shalI be by means of the Payroll Deduction 
Authorization Form provided herein. Such forms shall be submitted to the Payroll Department before 
t'ne second payroll date of the school year. 
Pay011 Deduction Authorization 
Social Security Number 
Last Kame First Middle 
District Xame 
Association 
To the Board of Education: 
I hereby authorize you. according to arrangements agreed upon with the above association. to deduct 
from my salary and transmit to said association, ducs as certified by said association. I hereby waive a11 right and 
claim to said monies so deducted and transmitted in accordance with this authorization and relieve the Board of 
Education and all its officers fiom any liability thereafter. I revoke any and all instruments heretofore made by 
me for such purposes. This authority shall remain in fir11 force and effect for all purposes while 1 am employed in 
this school system, or until revoked by me in witing between September 1st and September 15th of any given 
year. 
Member S i - m r e  Date 
5. The Board shall transmit Association dues deducted fiom members' saiaries after the second, 
fifth and seventh payroll deductions to the Association. The first and last Association dues deduction 
transmittal shall be with a list of Association members for whom dues deductions were made. 
6.  By mutually acceptable written authorization, employees may use payroll deductions for 
padpent of disability insurance premiums, credit union transactions, United Way contributions, 
VOTE-COPE, existing tax shelter annuity plans and repayment of loans to the New ~ o r k  State 
Retirement System. 
7. The Board agrees to deduct fiom the salary of empioyees covered by this agreement who are 
not Association members an amount equivalent to membership dues uniformly levied by the 
Association and transmit such deductions to the Association in accordance with payroll procedures for 
Association dues deductions as provided in this article. The Association agrees to comply with all 
procedures required by law for the treatment of agency fees and relieve the Board of Education and its 
officers from any liability therefore. 
ARTICLE IV. ASSOCIATIOX BEKEFITS 
1. The Board shall grant up to twelve (12) scheduled workdays each school year for Association 
representatives (no more than seven days may be taken by one representative) to attend to Association 
business affairs. This shall exclude those days for the New York State Teachers Retirement and 
Representative Assembly. The Association shall be responsibIe for its representatives' expenses for 
such days. The Association President shall give advance notice to the Superintendent of Schools in 
writing of the days that will be taken for such purpose. The Board will pay the cost of a substitute 
teacher's salary, if one is required on such days. When the Board requests the Association to send 
representatives to a meeting, expenses incurred may be shared with the Association and such days will 
not be charged to the days allowed under this provision. 
2. Each instructional workday, the Association President shall have the last two (2)  instructional 
periods, including one teaching period and one study hall period, free for Association affairs. 
3. The Association may use District school buildings for Association meetings, by prior written 
approval of the Superintendent of Schools without cost. 
4. The Association may use teachers' mailboxes and faculty lounge bulletin Boards for 
communication and information purposes. 
5.  The Board will provide suitable office space in a central location for Association use. 
6.  The Board will provide Association building representatives with advance copies of meeting 
agendas for Board meetings, and will provide the Association President with a copy of minutes taken 
at such meetings. 
7. The Board will provide the Chairperson of the Association's Segotiations Committee one 
period per day on school days for Association affairs. If the Chairperson is a secondary teacher, this 
shall be the last instructional period of the day. 
8. On request. Association building representatives shall be given ten minutes at the conclusion of 
faculty meetings to report on Association business. 
9. A list of the names, addresses, and telephone numbers of new teachers will be furnished to the 
Association by the District in August each year. A listing of other teachers will be h i s h e d  by the 
end of the first payroll period. 
10. Upon w~itten request to the appropriate District administrator, a copy of publicly available 
financial documents shall be furnished to the Association. 
ARTICLE V. STUDENT COKTROL AKD DISCIPLISE 
1. To promote student control and discipline in each building, administrators and faculty shall, at 
the September meeting, establish a discipline committee. It shall be the responsibility of this committee 
to study, develop and recommend rules and procedures designed to promote student control and 
discipline in their building. The committee shall periodically review established disciplinary measures 
and make recommendations for changes and improvement. 
2. There shall be a District-wide disciplinary committee made up of representatives tiom building 
disciplinary committees to discuss and formulate District-wide disciplinary procedures and policies. 
This committee shall advise the Board and the Association in writing on chanses desi~med to improve 
District-wide student disciplinary policies and procedures. 
ARTICLE VI. SUBSTITUTE TEACHERS 
1. Every effort shall be made to secure qualified substitutes. 
3 
. Student teachers will not be used as a substitute teacher except when a teacher must leave the 
building. 
3. A secondary or elementary teacher serving as a substitute during such teacher's consultation or 
preparation period shall be given compensatory time off. If time off has not been given by the close 
of school, the teacher shall be paid a proportionate amount of such teacher's salary for such time. 
4. When a music, art, physical education, or library teacher gives notice of an extended illness, the 
District shall seek a substitute as soon as possible, with the intent of providing a substitute from the 
first day of the teacher's absence. For occasional absences, the District shall provide for substitute 
coverage when appropriate. 
ARTICLE VII. ASSAULTS AND ISJURIES 
I. All personal injuries suffered by a teacher during the course of his or her employment shall be 
reported in writing to the school principal's office. A copy of such report shall be sent to the 
Superintendent of Schools Office. The District and teacher shall cooperate with the Superintendent's 
Office in investigation of the report, when required. A copy of any report resulting from an 
investigation will be given to the teacher, if requested. 
7 
-. In an emergency, a teacher shall escort students to a safe location and supervise them for the 
period of the emergency. A teacher is not required to perform dangerous duties in an emergency or 
work that is not related to the safety and supervision of students. 
3. The School District shall reimburse a teacher for reasonable costs of replacing or repairing 
dentures, eyeglasses, hearing aids, or clothing up to a maximum of S200 per item not covered by 
Workmen's Compensation which are destroyed, damaged, or lost as a direct result of any student 
assault sustained in the discharge of the teacher's duties within the scope of the teacher's employment, 
provided such damage, destruction, or loss was not due to the teacher's negligence. 
4. A teacher absent from school because of disability arising from a student assault occurring 
during the course of employment shall have sick leave as hereinafter provided. A probationary 
teacher shall have 15 days per year, accumulative, for disabiIity arising from student assault. On 
reaching tenure, a teacher will be credited with a bank of 180 days for disability caused by student 
assault. This bank shall be increased at the rate of 15 days per year, including the first year the teacher 
is on tenure, and accumulate to a maximum of 250 days. For teachers who have used up their 
accumulated days for disability as a result of student assault, the number of days for this purpose may 
be extended at the discretion of the Board. 
5 .  Probationary teachers absent because of job injury that is not covered by student assault shall 
have 15 days paid leave per year, non-accumulative. Absences for such disability beyond 15 days 
shall be deducted from personal sick leave. 
ARTICLE VIII. SENIORITY, LAYOFF, AND RECALL 
1. In September each year, the District shall provide the Association with an alphabetical list and 
seniority listing of teachers, by tenure area, as defined by the New York State Education Law. 
2. Reduction in force shall mean layoff because of program changes, position abolition, declining 
student enrollment, or a change or reduction in funding and other similar circumstances. 
3. When there is a reduction in force, the services of the teacher having the least seniority in the 
District within the affected tenure area shall be discontinued. 
4. For a period of up to seven (7) years from the initial excessing, the Board will make every 
effort to place laid-off teachers in other teaching positions. 
5. Teachers who are laid off will be recalled in accordance with the New York State Education 
Law when employment opportunities with the District are available. Recall will be initiated 
immediately upon resolution of any circumstance which may have precipitated the necessary reduction 
in personnel. 
6. Laid-off teachers shall be twice offered available part-time teaching positions in accordance 
with their seniority, as determined by the Xew York State Education Law. After offering such 
positions twice the Clarkstown Central School District shall have no M e r  obligation to offer part- 
time positions. 
ARTICLE DL. TEACHER EVALUATIOR 
I .  Monitoring or observation of teacher work performance shall be conducted at the place of 
instruction with the teacher's knowledge. A schedule of classroom observations and observers shall be 
announced in each building during September each year. 
2. Teachers shall have copies of evaluation reports within four (4) days of their observation by 
their superiors and shall have the right to discuss such reports before they are sent to the Central Office 
and placed in the Personnel file. Reports with comments on teacher weakness or areas for 
improvement shall contain suggestions for improvement in performance. 
3. The District shall consult with the Association in formulating a teacher evaluation process. A 
teacher shall have an opportunity to submit a written statement on an observation report that will 
become a part of the teacher's file. Teacher evaluation reports shall be signed by the teacher. with the 
understanding that the signature signifies the teacher has read the report. It does not indicate 
agreement or disagreement with the report. 
4. Any complaint from a parent or student that will be placed in a teacher's file shall be promptly 
brou&t to the teacher's attention. 
5.  By February, if requested, the Superintendent of Schools Office will ijve a written response on 
employment retention to a teacher in the last year of  probationary employment. 
ARTICLE X. TEACHER REPORTS AND FACILITIES 
- 
1. Material reflecting nesatively upon a teacher's performance shall not be placed in a teacher's 
file before the teacher has an opportunity to read the material and sign the actual copy filed. The 
signature shall mean the material has been read. It does not indicate agreement. After three (3) years a 
teacher may request that the appropriate Associate Superintendent remove the nesative material from 
the file. The Associate Superintendent may refuse the request. 
2. A teacher shall have an opportunity to answer written material placed in the Personnel file and 
to have such answer reviewed by the Principal and Associate Superintendent of Elementary, Secondary 
or Special Education. Such response shall be attached and made a part of the file copy. 
3. By written request, a teacher can make a copy of material in that teacher's Personnel file. 
4. Each school buildins shall have space in each classroom where the teacher may safely store 
materials and supplies if possible. A work area for teachers and equipment and supplies to assist in 
preparation of teachin3 material shall be provided wherever possible. 
5.  A faculty lounge which may include a pay telephone shall be provided at each school building. 
6. Clean restrooms for teachers shall be provided in each building. 
7. Reserved parking for teachers shall be provided at each building. 
8. The District shall provide, whenever possible, separate staff dining facilities. 
9. There shall be two compulsory evening meetings for teachers each year. 
ARTICLE XI. SPECIAL EDUCATION, TRANSITIOX, AND REMEDIAL PROGRAMS 
1. The District will employ teaching assistants as required in its elementary schools and for the 
non-gaded and transitional classes. The Board will employ a minimum of one teaching assistant per 
elementary school plus one teaching assistant for the non-gaded class plus '/2 teaching assistant for 
each transitional class, provided adequate fbnds are available. 
7 
. Teachers who are laid off shall not be repiaced by teaching assistants. 
3. Only certified teachers shall be responsible for the formulation and instruction of prescriptive 
remediation. 
ARTICLE XII. RIGHTS ASD RESPOSSIBILITIES 
1. Probationary teachers who will be terminated at the close of school will be given written notice 
by registered mail before March 1 in the year of termination. On request, such teachers may, with 
union representation if desired, have a discussion with the building principal and the appropriate 
Director. By request at such meeting, a teacher may have a written account of the reasons for 
termination within two (2) days. 
2. On notice of termination, a last year probationary teacher may have a meeting with the 
Superintendent of Schools to review termination with an Association representative present. 
5. A teacher's probationary period shall be as provided by the New York State Education Law 
4. A teacher should not ieave the school building without permission of the building principal or 
his designee, except during lunch period with prior notice. 
5. During each student report period, teachers shall hold conferences with failing students and 
prepare a written report of the causes for failure to the building principal in elementary schools and to 
the guidance counselor or principal in a secondary school. A follow-up conference may be held with 
the principal or guidance counselor, including parents and students. With assistance from the 
guidance counselor or building principal if desired, a teacher may hold conferences with a failing 
student's parents for discussion of discipline, attendance. or other matters adversely affecting student's 
achievement. 
6. All teachers shall schedule at least two additional help periods per week before or after the 
instructional day to assist students with make-up work and to render motivation and pidance for 
improved achievement. 
7. When a student is legally absent fiom class, a teacher shall cooperate with parent's request for 
homework assignments. When such homework is retuned, it will be corrected and returned to the 
student. It shall be the responsibility of the teacher to schedule such make-up work and additional 
assistance as may be necessary for students who are legally absent. 
8. A lesson plan for every class shall be developed by the teacher and available at all times in the 
classroom. Additionally, a long-range lesson plan with goals for one semester or more shall be 
developed. Lesson plans shall be reviewed weekly with the building administrator or his designee in 
elementary schools and with the department chairperson or building principal or his designee in a 
secondary school. Department chairpersons shall coordinate work in the development of study guides 
and teacher planning in their subject areas. 
9. It shall be the responsibility of each department chairperson to prepare current job descriptions 
for each departmental position. Such job descriptions shall be subject to the approval of the 
appropriate Director. 
10. The Board and the Association believe that teachers are and should be respected members of 
the School District and community in which they live. Teachers should participate in and support 
community activities and promote good public relations for the School District. 
11. All staff members covered by this agreement and building administrators shall have 
responsibility for orientation of new staff members, beginning with the opening of school and 
continuing throughout the year, to acquaint and assist new employees with School District programs. 
All staff members shall attend orientation at the opening of school each year to prepare for the first day 
of school and do all things necessary to permit a full class schedule on the first day of school. 
12. Teachers shall maintain student discipline at all times within the confines of school premises. 
Serious infractions of rules or school standards should be promptly reported to building 
administrators. 
13. Continuous study and participation in cumculum maintenance and development is significant 
to the professional development of teachers and education excellence in students. The District will 
consider teachers' l e n o  of service in assignment to cumculum workshops. 
14. Physical education teachers hired after June 30, 1956, may be required by the appropriate 
Director to be responsible for coaching at least one (1) inter-scholastic sports activity each school year. 
ARTICLE XIII. TRASSFERS AND ASSIGNMENTS 
1. Teachers who desire to transfer to another school building or change grades or subjects shall 
make written application to the Superintendent of Schools Office before December 15, identifjmg the 
transfer(s) desired. When possible, new teacher assipments will not be made before voluntary 
transfer requests have been considered and acted on. The Superintendent's Ofice will not arbitrarily 
deny a transfer request. 
3 
. Sotice of an involuntary transfer or reassignment of a teacher will be given as soon as possible. 
A qualified volunteer teacher may be considered for transfer or reassignment before an involuntary 
move is made. In an involuntary transfer, the teacher's competence, major and minor fields of study, 
work performance, and 1-4 of service with the School District will each be given equal weight 
before a decision is made. Upon request, the District will explain its application of the criteria to the 
transferee, but it shall not be obligated to produce comparative evidence for all teachers eligible to fill 
the position. Before an involuntary transfer is made, a meeting between the teacher and the 
Superintendent of Schools or his designee will be held, if requested, and the reason(s) for transfer 
explained. If a teacher objects to the transfer, it may become the subject of a grievance. When open 
positions are available in the School District, a list of such positions will be given to a teacher being 
involuntarily reassigned or transferred, and the teacher may request reass i ,~ent  to a position on the 
list, if the teacher is qualified. Preference shall be given to qualified teachers seeking voluntary 
transfer or reassi,ment to an open position before an involuntary transfer or reassignment is made. 
Where qualifications are substantially equal between two or more candidates, seniority within the 
School District shall be considered. Teachers may not be involuntarily transferred more than twice in 
any six year period, nor in consecutive years, except in an emergency. 
3. The Board and the Association recognize that transfers during the school year from one school 
to another may be unavoidable and that fiequent transfers or reassignments may be disruptive to the 
education process and interfere with teacher and student performance. 
4. The School District will endeavor to promote employees covered by agreement, when possible, 
to open positions when interested employees are qualified. Len,& of service with the School District 
shall be a consideration. Promotional positions exclude a11 positions on the teachers' salary schedule 
but include all administrative and supervisory positions in the District. Notice of such vacancies will 
be posted on the bulletin Board in each school with information on qualifications, duties, and salary 
range of that position. Fifteen working days shall be allowed after posting for interested employees to 
make written application with the District Personnel Office. Sotice of promotional opportunities shall 
be mailed to the Association President. 
5 .  Teachers shall be notified of known changes in their teaching assi,ments for the following 
year before school closes. However, the Superintendent of Schools Office reserves the right to make 
later transfers and assijgunents as necessary, provided they are not arbitrary or capricious. Transferred 
teachers shall be assigned to grades and subjects for which they are qualified, in accordance with 
regulations of the Sew York State Education Department. 
6. There will be no loss of tenure if a teacher moves between levels in the school system, as long 
as pursuant to State Law. 
7. The District will survey elementary music teachers prior to close of school to determine their 
preference for vocal or instrumental music. When administratively feasible, an effort will be made to 
conform to a teacher's preferences. Music teachers may remain in one school or work between 
schools according to their preferences, when possible. Survey results will be taken into account, when 
possible, in the assipment of new elementary music teachers. 
ARTICLE XIV. INSTRUCTIONAL DAY 
I .  The instructional workday (teacher-pupil day) in the School District, inclusive of lunch, shall 
not exceed 6 hours and 35 minutes. 
Senior high school shall not start earlier than 7 2 5  a.m. 
3. A teacher shall have a minimum of 35 minutes per day for lunch which may be extended by the 
principal, when feasible. 
3. A teacher shall arrive at school 15 minutes before the instructional workday begins and report 
to the duty station 8 minutes before the instructional day begins. 
5 .  It is recommended, but not required, that r e ~ l a r  staff meetings be conducted on a designated 
day of the week. -4dditional special staffmeetings, when required. may be held, but efforts shall be 
made to minimize such meetings. A teacher shall not be required to remain in school more than 15 
minutes past the end of the instructional workday, provided the teacher is not engaged in a help period 
or work activities after the inspuctional day. 
6. All teachers shall be available for an additional 1 hour per month of extra help that correlate 
with the educational needs of students (e.g. major assessment periods). The additional time cannot be 
added on to pre-existing extra helps. 
If principal and teacher agree, that teacher would complete one of the following tasks, which would 
serve to replace the additional extra help. Tasks would include: 
Mentoring of students or probationary staff 
Program development 
Cumculum planning 
Coursework 
Other 
Probationary teachers would be exempt from the requirement for the duration of their probationary 
period. 
An appeals panel wiIl be established. with equal number of CTA and District members, to settle 
disputes regarding the effectuation of Article XIV-6. lf the appeals panel fails to settle the dispute, the 
superintendent will make the final decision. 
By September I 5Ih of each year, a teacher will submit to hisher department chairperson or elementary 
grade level CTA designee a list of activities, which will satisfjr the one-hour per month requirement, 
and the anticipated dates of completion. The chairperson or designee shall, upon request, make 
available the list to a supemisor for review. The selected activity(ies) shall not be used for evaluation 
purposes as long as they are klfilled by the end of the year. 
The requirement may be met by school-wide, department-wide or individual activities. Particularly 
time-intensive activities may be averaged to fulfill multiple months (for example, fivc consecutive 
days of one-hour A.P. exam review sessions in late -4pril may be averaged to meet five months 
requirement). Preference will be given to activities that involve pupil contact. As each activity is 
completed, the department chairperson or elementary grade level designee should be informed shortly 
thereafter so hdshe can so indicate on the teacher's list. A supervisor can examine the completion 
records periodically during the school year, but especially at the end of the year. A teacher has the 
right to change hisher list of activities in advance of undertaking a replacement activity, but must 
submit hisher CTA designee or department head a new list reflecting the change(s).. 
ARTICLE XV. CLASS SIZE AED TEACHER ASSICKMEKT 
1. The average class size per teacher shall not exceed 27 students in the secondary schools, with a 
maximum class size of 30. The average class size per building shall not exceed 25 in the elementary 
schools, with a maximum class size of 29. On and after July 1, 1985, the maximum cIass size in 
grades 3-6 shall not exceed 29, and the maximum class size in grades K-2 shall not exceed 26. When 
additional students enrol after October 1 or one month fiom the start of the second semester, for a 
course that commences at the start of the second semester, class sizes may be exceeded, provided 
students are equitably distributed. Disputes arising over class size in September may be the subject of 
expedited arbitration. 
2. English teachers in grades 9- 12 shall have five teaching periods, one preparation period, and 
one duty assignment, and not more than 125 students. 
3. All secondary teachers shall have, in addition to lunch period, one preparation period per day, 
or five periods per week, free fiom other duties. 
3. The maximum teaching load for all secondary teachers shall be five periods. In lieu of study 
hall supervision, teachers may be assigned to supervise educational activities. Such assi,pnents shall 
be voluntary and have the school principal's approval. 
5.  An elementary teacher shall have time free fiom instruction or supervision for class preparation 
each day, with a weekly allowance of 3 % hours. This time shall be in blocks of at least 15 minutes, 
but shalI not exceed 45 minutes per day. When administratively feasible, this time shall be scheduled 
in a 30-minute period. Elementary teachers are not required to remain in class for the whole period 
when a specialist teacher is instructing. 
6. Special Education teachers shall have time to write IEP's. The time allotted for such 
responsibility shall be '/2 day for each group of 1-5 students. This shall include L.D. Resource Room 
teachers, L.D. class and EMR teachers, Hearing Impaired teachers, or others assigned to IEP's. During 
2002-03, a district committee, including four CTA appointed special education teachers, shall meet to 
examine all issues associated with the new IEP requirement, and to recommend solutions. In addition, 
on or after June 30,2003, the Association may request that negotiations be reopened on the subject of 
meeting the new IEP requirements. 
7. When administratively feasible, the District shall make an effort to limit the assignment of 
special teachers to no more than 2 schools per day. 
8. The foregoing notwithstanding, the District may flexibly schedule classes to better meet its 
educational and administrative needs as it may determine if the teacher impacted voluntarily accepts 
the proposed arrangement. A standing committee consisting of two representatives of the Association 
and two of administration (the "Committee") shall be established to contemporaneousIy determine that 
participation is voluntary. The arrangement shall not be effectuated if two or more Committee 
members find that participation is involuntary. The Committee shall establish reasonable procedures 
to govern its operation inchdins a means to make determinations expeditiously. 
9. Comrnencins in 2002-2003, sixth grade teachers in the ,Middle School shall be considered 
secondary teachers for all provisions of this agreement. The aforementioned shall not be construed as 
changing past practice in place for sixth grade teachers since 1996-2002. 
10. Department Chairpersons shall assume the duties of Team Facilitators for the 7th and 8th grade 
teaching teams. Yon-Chairpersons serving as Team Facilitators due to an insufficient number of 
Chairpersons shall be given one duty period off per day in return. 
ARTICLE XVI. CALENDAR 
1. The school calendar for the 2001-2002 and 2002-2003 school years appear as Appendix A and 
A1 to the agreement. 
2. The school calendar shall be annually developed by the Superintendent of Schools, in 
conjunction with the Chairman of the Association's Yegotiations Committee, and submitted for 
approval to the Board and the Association. The calendar for 2003-2004,2004-2005 and 2005-2006 
shall have the sarne number of days and the same substance as the calendars in Appendix A and 
Al.  
-. 
. The Superintendent of Schools, with the advice and counsel of the Association, will develop 
the format for Superintendent's Conference Days. Starting in 2002-2003, there shall be three 
Conference Days during the school year which shall be increased by 45 minutes over their length. If 
Central Administration or the Building Principal do not have plans for the day in whole or in part, 
Conference Day programs shall be turned over to department chairpersons for department use of the 
unattributed portion at their discretion. The standard times will be 8 5 0  am to 1: 15 pm, but these times 
may be adjusted at the building level if the building principal and senior CTA representative agree. 
4. The elementary students and teachers shall be dismissed, as has been the past practice on the 
final two days of the school year. Teachers must fklfll all year-end check-out obligations in advance 
of departing. In the event that no snow days are used, three additional days shall be converted to half- 
days comparable to the traditional next-to-last half day. If one snow day is used, this number is 
reduced to two additional days. If two snow days are used, this number is reduced to one additional 
day. For years when school is held on Monday, Tuesday, and Wednesday only during the final week, 
Monday and Tuesday will be treated as has been traditional for the next-to-last school day as long as 
no more than three snow days have been used. The exception to the preceding will be Monday, June 
23*, which will be accorded this sarne treatment regardless of the snow day record 
ARTICLE XVIT. LEAVES OF ABSENCE 
1. Fifteen (1 5) days paid sick leave per school year, accumulative, shall be allowed employees 
covered by this agreement for each year of full employment. Employees commencing work after the 
start of the school year shall be aIlowed sick days based upon the number of schooI days worked 
during the first year of employment. Upon reaching tenure, a teacher hired prior to July 1, 1985, shall 
automatically have a bank of 180 days for personal sickness. 
3 . For employees hired on or after July 1, 1985, who attain three years employment with the 
District, the District will grant a bank of 100 sick days, upon the fourth year of their employment. 
3. Unused sick leave days shall accumulate from year to year to a maximum of 250 days. After 
the first year's emplo,ment, up to 15 days of sick leave per year may be used for sickness in the 
immediate family, as defined in this article. 
4. For probationary teachers who suffer total disability for a period of at least six months (based 
on medical report), the District shall pay such teacher, after the exhaustion of accumulated sick leave, 
one-tenth of such teacher's remaining annual salary for each year, or major part thereof, of the 
teacher's service with the District. 
5. An employee who has exhausted accumulated sick leave, as provided by this article, and who 
continues to be absent from work because of illness or disability, shall have a per diem deduction made 
from such employee's annual salary for each day of such absence. 
6. A leave of absence for personal sickness beyond the time provided in this article may be 
allowed by the Board upon written application. The District will annually notify the teacher of the 
total number of accumuIated sick days. A doctor's certificate is required for an absence due to 
personal sickness if it lasts for more than 5 consecutive days. On or after June 30,2003, the District 
may reopen negotiations with respect to adding provisions to deal with absenteeism. 
7. The immediate family referred to in this article for bereavement leave is defined as parent or 
legal ,pardian, wife, husband, children, brother, brother-in-law, sister, sister-in-law, gandparents, 
grandchildren, daughter-in-law, son-in-law, and the parents of the husband or wife or any relative 
residing in the personal household of the employee. For sick leave the immediate family does not 
include brother, brother-in-law, sister, sister-in-law, son-in-law, daughter-in-law. 
8. .Maternity related disability wilI be covered under Sick Leave. 
9. Unpaid child care leave, including adoption of a child five years old or less, up to a maximum 
of two years will be by the District upon written application by an employee covered by this 
agreement. Such leave may be extended up to one year at the discretion of the Board. Employees on 
childcare leave may return at the start of the school year or the start of the second semester. 
10. To foster professional growth and development, a teacher may make application to the 
Superintendent of Schools to attend cumculum workshops, conferences, conventions, clinics, or other 
schools on subjects related to their area of education specialization. 
The request shall be in writing and have the recommendation of the department chairperson and 
buiIding principal before it will be considered for approval by the Superintendent of Schools. 
11. A teacher who is a recipient of a grant convening before the close of school may accept a grant 
without loss of salary (I month maximum), provided the teacher has fblfilled obligations imposed by 
the gant. However, a substitute's pay, if one is required, shall be deducted fiom the teacher's salary 
for the period of such leave. 
12. On written request, the Board will gant unpaid leave to one employee covered by this 
agreement who is elected to or employed by a statewide or national office of a teachers' association or 
union. 
13. Teachers subpoenaed for jury duty shall notifjl the Superintendent of Schools or his desigee 
indicating whether they want to serve or be excused fiom such service. Teachers who voluntarily 
serve on jury duty shall first utilize three personal days available under Personal Leave. Efforts will 
be made to get a teacher excused fiom such service. If this fails, the teacher will be paid the difference 
between re,dar salary and jury pay for time spent on jury duty during scheduled work time. 
14. Up to three days leave may be allowed for emergency personal affairs that can be attended to 
only while school is in session. -These days are not accumulative. Application shall be presented to 
the buildii principal on the Teacher Personal Leave Request Form in advance. In case of 
emergency, the principal may @ve verbal approval before the application is submitted. If there is any 
question by the building principal, the request shall be submitted to the Superintendent of Schools or 
his designee for approval or rejection. Personal days off beyond those allowed will be deducted by 
the amount of a substitute teacher's salary. Personal days will be granted for the following reasons: 
I. Legal 
11. Professional 
111. Home 
a. Required in Court 
b. Closing on Property 
c. Mamage 
a. Degree Examinations 
b. Graduation 
c. Certification Problem 
a. Child's Graduation 
b. Emergency Home Accidents 
c. Death of any relatives other than defined in the 
immediate family. 
IV. Personal One personal leave day shall be ganted without reason except for days 
immediately preceding or following school vacation periods or the 
Memorial Day Weekend which require approval. 
V. Other 
If the reasons in I, 11,111, or IV are checked on the District's Personal Leave Request Form, no fiuther 
explanation or support is required. If "Other" is checked, an explanation is necessary and is subject to 
approval by the Superintendent of Schools or his designee. Personal days will be extended if a teacher 
is required to appear in court because of school related incidents. 
15. A teacher on approved leave who returns to work. as provided herein, retains all rights and 
benefits acquired prior to such leave and earned under the agreement while on leave. 
16. Five (5) days bereavement per year, non-accumulative, shall be allowed for death in the 
immediate family. 
17. Days of absence because of religious holidays shall be deducted fiom the number of sick days 
allowed, except that the first two religious days taken by teachers shall not be deducted fiom sick 
leave, provided those days are on the Commissioner's list. 
ARTICLE XVIII. IKSURAKCE 
1. The Association has established a CTA Welfare Fund, hereinafter referred to as the 
"Fund," in full compliance with the laws of the State of Sew York, to contract for and furnish dental, 
life, and other forms of insurance to eligible employees covered by this ageement, including eligibie 
dependents. The Fund shall have full control over selection of benefits. 
2. An eligible employee covered by this agreement shall automatically become a member 
of the Fund unless such employee signs a refusal of membership form within 15 days from the date 
this agreement is signed by the parties. A new eligible employee hired subsequent to the effective date 
of this agreement shall automatically become a member of the Fund for the term of this agreement 
unless such employee signs a refusal of membership form within 15 days after date of hire. An 
election of membership or non-membership shall bind the employee for full term of this ageernent. 
3. During the term of the ageement, the Board agrees to forward by the middle of each calendar 
month a sum of money to the Fund sufficient to cover its obligation provided in this article. The 
amount of such obligation per month for each employee in the 2002-2003 year shall be determined 
fiom the following insurance coverage table which represents an increase of S3.00 per month, or of 
S36.00 per annum, over the amounts paid under the prior collective bargaining 
agreement for 2001-2002. In the 2003-2004 year, the dental contibution of each of the following lines 
shall be increased by S3.00 per month, or S36.00 per annum versus 2002-2003, yielding a "Total" of 
S5 1.12, S58.38, and S68.35, respectively, for each line in said year. In the 2004-2005 year, the dental 
contribution of each of the following lines shall be increased by S3.00 per month, or S36.00 per annum 
versus 2003-2004, yielding a "Total" of S54.12, S6 1-38 and $7 1.35. respectively, for each line in said 
year. In the 2005-2006 year, the dental contribution of each of the following lines shall be increased by 
S3.00 per month, or $36.00 per annum versus 2004-2005, yielding a "Total" of S57.12, S64.38 and 
S74.35, respectively, for each line in said year. The intent is that the District's "Total" contribution per 
teacher to the Welfare Fund shall control, but the attribution of which coverage is being funded in what 
amount may change at the request of the Association. 
INSL'RAKCE COVERAGE (2002-2003) 
Dental Life ( l0.000) 
Employee S46.32 S 1.80 
Employee and Dependent 53.58 -- 
Family 63.55 -- 
Total 
S48. 12 
55.38 
65.35 
4. Effective Sovernber 1, 1958, employees and their dependents eligible under this agreement 
shall have the opportunity to elect coverage under one of the group contracts for health insurance 
entered into between the employer and one of several health insurance providers except BCIBS but 
including Empire Core plus Medical and Psychiatric Enhancements. 
5.  In 2001-2002 the District contributed one-half (112) of the cost of health insurance premiums. 
For active employees only, the District agrees to pay the following percentages charged by the health 
care carrier: 2002-03: 52% 2004-05: 57 % 
2003-04: 54% 2005-06: 60% 
Employees who sign for health insurance coverage shall pay the difference between the amount paid 
by the District and the total monthly premium charged by the insurance carrier. Employee 
contribution(s) shall be by authorized payroll deduction. 
6. (a) The Board reserves its right to transfer all or any part of the health benefit plans fiom the 
providers currently under contract with the employer to successor providers at any time during the 
term of this agreement, provided that substantially equivalent coverage is offered to the insured 
employees and such employees' covered dependents as a result of such change. Seither the number 
nor identities of participating providers of health care, nor better record keeping or improved efficiency 
in the operation of the successor provider shall be taken into account in determining whether a 
successor camer(s) is substantially equivalent to its predecessor(s). The Board guarantees that any 
successor provider will provide substantially equivalent coverase to that currently provided to the 
District's employees. In making such guarantee the Board shall rely upon the carrier's representations 
to it that its coverage shall be substantially equivalent to existing coverage including waiver of  pre- 
existing conditions. It is understood and agreed that in determining substantial equivalence, a successor 
provider shall be compared with the provider sought to be changed. Should a dispute arise between 
the Board and the Union as to a claimed lack of substantial equivalency, the parties hereby incorporate 
and agree to be bound by the Grievance procedure as contained in the applicable agreement. beginning 
at the final stage of the internal process, for the purpose of resolving substantial equivalency disputes 
herein. 
Such a @evance must be brought, however, within five (5) days of written notice that the District 
intends to change carriers and shall be expedited. Should the dispute resolution process result in a 
determination that the plans are not broadly substantially equivalent, then the Board has the option to 
pay the difference upon presentation of such a claim, either directly or by arranging for payment by the 
successor carrier or to cancel the change in carriers. 
(b) Pursuant to New York and Federal Law the Board will offer to all eligible employees and 
dependents the option of membership in a qualified Health Maintenance Organization ("HMO) 
effective the first day of the term of this agreement, or within sixty (60) days after this agreement has 
been executed by the parties hereto, whichever is later in a manner consistent with its health insurance 
obligations stated elsewhere herein and in accordance with law as amended. 
(c) All persons currently eligible for health insurance coverage as defined in the District's 
agreements with the Camer and the HMO(s) shall be covered under the Plan and/or the HMO(s) as 
required by law. 
(d) All persons enrolled shall receive copies of the Plan and the HMO(s) brochures when available 
and all new employees shall receive copies when beginning employment. 
ARTICLE XM. SALARIES AND COMPESSATION 
1. The Salary Index for kII-time, part-time or leave replacement teachers hired prior to the 1996- 
97 school year and employed by the District since then, ("pre 1996-97 teachers"), and eligibility 
requirements thereof, are set forth in Appendix E attached hereto, and made a part hereof The Salary 
Index of teachers who commenced working for the District on or after the start of the 1996-97 school 
year ("post 1995-96 teachers"), and eIigibility requirements thereof, are set forth in Appendix E (New) 
attached hereto, and made a part hereof, the first and last rows of which are identical to the fist  and 
last rows of Appendix E, with all movements from row to row, in the same coIumn, equal to the 
difference between the last row and the first, divided by the number rows (steps and half-steps) in- 
between (e.g., 3.33% and 1.66% of the base). 
A) Salaries for the 2002-2003 school year for pre 1996-97 teachers shall be accordins to Appendix 
E-2 which shall be 3.0% greater than the 200 1-2002 salary schedule (E- 1). For post 1995-96 teachers 
salaries shaII be according to Appendix E-2 (NEW) which shall be 3.0% greater than the 200 1-2002 
salary schedule, E-1 0.
B) Salaries for the 2003-2004 school year shall be according to Appendix E3 for pre 1996-97 
teachers, and accordins to  Appendix E-3 (r\'EW) for post 1995-96 teachers, which shall be 3.2% 
greater than the respective 2002-2003 salary schedules (E-2 and E-2 (YEW)). 
C) Salaries for the 2004-2005 school year shall be according to Appendix E-4 for pre 1996-97 
teachers, and according to Appendix E-4 (NEW) for post 1996-95 teachers, which shall be 3.3% 
greater than the respective 2003-2004 salary schedules (E-3 and E-3 (NEW)). 
D) Salaries for the 2005-2006 school year shall be according to Appendix E-5 for pre 1996-97 
teachers, and according to Appendix E-5 @W) for post 1995-96 teachers, which shall be, 3.3% 
greater than the respective 2004-2005 salary schedules (E-4 and E-4 (NEW)). 
E) With respect to special saIaries and stipends not governed by the E schedules, as reflected 
hereinafter, those governed by Appendices B and D, and paras. 6. and 7., coaching and special 
services, shall be increased four and one-half percent (4.5%) in each year, 2002-2003 through 2005- 
2006. Home instruction, governed by para. 13 ., shall be increased 3% (as of M y  1,2002) through 
January 5,2003, and then another 1.5% to 4.5% January 6 throu* June 30,2003. Said salary shall 
then increase 4.5% in each year thereafter, 2003-04 throus$2005-06. Salaries for Chairpersons, 
chaperones, summer curriculum work, summer school teaching, and adult education, as governed by 
Appendix C and F, and paras. 4., 9., 10. and 12., and per diem salaries, governed by paras. 5. and 1 1 ., 
s h d  increase in the same percentage in each year as "A)" through "D)", above. Teachers who have 
coached the same sport, irrespective level or gender, or who have performed a special service contract 
in the same general area, e-g., G.O., Advisor, etc., for more than ten (10) years shall be paid at five 
percent (5%) above the schedules set forth in Appendix B and D, respectiveIy. 
During the term of this Agreement, the EIT is to be applied for by the Clarkstown Central School 
District in each year in which money is appropriated by the State LegisIature and is to be paid by 
Clarkstown Central School District, upon receipt, to CTA unit members as a bonus either per capita or 
per dollar, method to be decided by CTA. (The EIT is not to be put into the teacher's base salary in 
any year.) 
2. For uncertified teachers, only courses which apply to provisional certification will be allowed 
for salary advancement until the teacher obtains provisional certification. Other courses taken during 
the period the teacher is not certified will become applicable for salary advancement after provisional 
certification is obtained. 
3. Teachers shall have the option of a 1/20 o r  1/24 pay plan. Gnder the 1/24 plan, teachers shall 
receive 5/24 of their annual salary on the last pay day in June. Teachers shall be paid twice per month, 
no later than on the 10th and 25th. Requests for salary increases based on additional gaduate credit 
will be accepted by October 1 for changes effective September 1 and by March 1 for changes effective 
February 1. It is the teacher's responsibility to see that transcripts (or other acceptable proof) are 
submitted to the District Personnel Off~ce. 
The District shall arrange for the direct deposit o f  salary payments upon the written authorization of 
the teacher utilizing a Direct Deposit Authorization Form as developed by the District similar to the 
Form attached as Appendix H. The District shall determine the primary bank and the Association, 
with District approval, may select additional banks to which direct deposits may be transferred at the 
direction of the teacher. 
3. Department chairpersons who will not be  retained the following year shall be notified in 
writing by June 1 of the current school year. The class load and compensation schedule for department 
chairpersons is contained in Appendix C attached hereto and made a part of this agreement. 
5. Guidance counselors and psychologists, when needed beyond the regular calendar year 
provided in Appendix A, will be compensated at their per diem rate, l/school calendar days, for the 
school year. 
6. The coaching salary schedule for each year of this agreement is shown in Appendix B and is by 
reference a part of this agreement. Coaching personnel will receive their coaching contracts for the 
next school year by the Easter vacation, except that coaching contracts for Spring sports will be 
distributed upon completion of the sport. Coaching contracts will show if the assignment is Varsity, 
Assistant Varsity, Junior Varsity, Freshman, Head Junior High or Assistant Junior High, and will 
contain a job description, or refer to the job description provided in the coaches' handbook. If scouting 
is part of the job, it will be specified. When a coach's level is changed or when a coach accepts an 
opportunity to coach another sport during the school year or summer vacation, a new contract will be 
issued. All coach openings will be posted to allow opportunity for application. The Head Varsity 
Coach in each sport shall be given opportunity t o  interview final candidates for openings as Assistant 
Varsity, Junior Varsity, and Freshman Coach in his sport. Coaching personnel will be compensated 
for approved business use of a personal motor vehicle in accordance with the District's current policy. 
7. Special Service Contracts" appears in Appendix D attached to this agreement and is made a 
part hereof. 
8. Openings for summer school work will be posted in each school building as early as possible. 
Such positions will, to the extent possible, be filled by qualified teachers. Consideration will be given 
to a teacher's areas of competence, major and minor field of study, and attendance record. Subject to 
available information on summer school registration, tentative notice will be given to teachers who 
apply for summer school work by June 1, if possible. The contract for a teacher accepting summer 
school employment shall contain a mutual commitment clause offering a minimum of two periods on 
the secondary level and a fidl program on the elementary level. Summer school compensation appears 
as Appendix F to this agreement is made a part hereof Summer school teachers will be permitted one 
sick day, non accumulative, for the summer session. 
9. Adult Education vacancies will be posted in each school building as soon as possible. Such 
vacancies will be filled when possible by regular qualified teachers from the School District. The rate 
of pay for Adult Education teachers shall be S5 1.03 per hour for 2002-2003, $52.66 per hour for 2003- 
2004, $54.40 per hour for 2004-2005, and $56.19 per hour for 2005-2006. 
10. Teachers who are assigned to chaperon dances, concerts, plays or to supervise athletic 
events not allied to their instructional duties shall be compensated at $16.91 per hour for 2002-2003, 
with a minimum of $33.82 and a maximum of $67.64 per event; at $17.45 per hour for 2003-2004, 
with a minimum of $34.90 and a maximurn of $69.80 per event, at $18.02 per hour, for 2004-2005 
with a minimum of $36.02 and a maximum of S72.M per event, and at $18.62 per hour for 2005-2006, 
with a minimum of $37.22 and a maximum 
of $74.44 per event. 
Weekend (Saturday and Sunday) chaperoning shall be compensated at the hourly chaperoning 
rate, with the day broken into a maximum of four, six-hour sepents (i-e., 6 a.m. to noon; etc.). The 
maximum compensation for any six-hour segment shall be four hours, and for any day shall be twelve 
hours. For example, a teacher working from 9 a.m. to 9 p.m., would be paid for ten hours (3+4+3). 
Teachers shall submit signed timesheets for this work, which s h d  be subject to review and 
determination by the payroIl department. 
11. Work on Saturdays, Sundays, and holidays is not mandatory. Teachers who teach on such 
days shall be compensated at their per diem rate. This provision does not apply to non-teaching work, 
such as athletic, chaperoning or other school activities for which the teacher is otherwise compensated 
under this agreement. LMemorial Day work will be compensated at one-half the teacher per diem rate. 
12. The hourly compensation rate for summer cumculum work will be $27.26 per hour for 
2002-2003, $28.14 per hour for 2003-2004, $29.06 per hour for 2004-2005, $30.02 per hour for 2005- 
2006. 
13. The hourly rate of pay for home teacher shall increase 3% as of July 1,2002, and another 
1.596, for a total increase of 4.5% beginning January 6,2003 until June 30,2003. Said salary for home 
instruction shall increase 4.5% in each of 2OO3-2OO4,2OO~-2OO5 and 2005-2006, yielding a rate of pay 
of $42.58 per hour for September 1,2002 - January 5,2003, $43.20 per hour for J a n w  6,2003 - June 
30,2003, $45.14 per hour for 2003-2004, S7 .18  per hour for 2004-2005, and $49.30 per hour for 
2005-2006. 
14. For the term of this agreement, in addition to, but not intended as superseding any other 
provision of the contract, the Superintendent, in his or her exclusive, unreviewable discretion, or his or 
her designee, can designate certain instructional services as being "Specialized Student Instruction" 
due to unique factors, the most common one being where doing so would actudy be more economical 
for the District versus other service providers. In such an event the Superintendent, or his or her 
designee, again in an exercise or unreviewable discretion, may set the compensation for such services 
as between $60 and Sl10 per hour. Teachers still have the right to reject work offered under this 
clause, or cease working after accepting work under this clause with ten days" notice. 
15. Reimbursement for approved business use of a personal motor vehicle shall be paid to 
employees covered by this agreement. The reimbursement rate shall be in accordance with the 
District's current policy, but not less than .21 per mile. 
16. In each year of this agreement, 2002-2003 throu* 2005=2006, $30,000 shall be available 
per annum to hnd special service contracts for work not listed in Appendix D. In each such year the 
Association shall propose the Speciai Service Contracts involved and the suggested sum to be 
attributed to each. The Board of Education shall finally determine the Special Service Contracts 
involved and the sum to be attributed to each after considering the Association's proposal and the 
Superintendent's recommendation. Sums not expended in one year shall not accrue to the next. 
17. In 2002-2003 with respect to teachers hired on and after July 1, 1996 [E @iW) Salary 
schedule teachers], they shall be eligible for a longevity lump-sum payment of $1,000, which is not 
added to base salary, after completion of three (3, four (4), five (5) or six (6) years of service without 
a break (approved leave not considered a break). Similarly, in 2003-2004,2004-2005 and 2005-2006, 
such E (NEW) teachers will be eligble for a longevity lump-sum payment of $1,000 after completion 
of three (3) and seven (7) years of service. Such E (NEW) teachers will be eligible for a longevity 
lump-sum payment of $1,500 after completion of twelve (12) and eighteen (1 8) years of service. A 
rninirnum of half-time service is necessary to qualifjl, as is not having voluntariIy left the District's 
employ between the anniversary date and payment date, nor not having been terminated or denied 
tenure within that time period. Such payment shall be taken as cash or 403b elective contributions 
payable on or about October 15th. If teacher has a 403b plan which does not accept employee 
contributions, the District will utilize a W S U T  approved plan which does accept such contributions. 
18. Impacting compensation in the first year of employment, only, the District in its discretion 
case-by-case may increase the salary of a new hiree up to five thousand dollars ($5,000), and may 
determine how that sum shall be distributed over the year ( e g ,  lump-sum or spread out). 
ARTICLE XX. IN-SERVICE CREDIT 
1. In-service credit will be given for courses offered by the School District and may be given for 
approved courses taken in other School Districts. There shall be no charge for in-service courses 
offered by the District. 
2. In-service credit will be given for participation in cuniculum workshops held after the 
instructional day at the rate of 1 credit for 15 hours participation and 2 credits for 30 hours 
participation. 
3. In-service credit will be given to teachers accepting assignment for student teachers at the rate 
of 2 in-service credits for more than 37 days and I. in-service credit for less than 37 days. 
4. In-service credit provided for in this article shall be by prior written request and approval from 
the Superintendent of Schools Office. Salary increases for in-service credit shall be in accordance 
with the salary schedule in this agreement. 
5. KO more than six (6) in-service credit hours for student teacher supervision may be used for 
salary advancement credit. 
6.  The following conditions apply to the approval of course work taken for salary credit and all 
other purposes, provided that official transcripts are received in the Personnel Office no later than 
October I st or March 1 st, depending upon semester, of the same school year: 
A. For each course of 15 credits beyond a Master's degree, each teacher shall be required 
to submit to hidher administrator for approval a plan outlining the major areas of study to be 
pursued and the probable college/university where the courses shall be taken. The major areas 
of study shall cover: (1) Professional preparation in education, (2) Preparation in one's teaching 
field, (3) Other related courses appropriate to increasing teaching effectiveness. A copy of this 
plan shall be forwarded to the appropriate Director's office for approval. A copy of the 
approved plan shall be filed with the District Personnel Office. This plan may be amended at a 
later date with the approval of the Administrator and Director. 
B. When considering undertaking a particular course to tilfill the requirements for 
advancement in schedule, the teacher shall make written application in advance on the form, 
entitled: Prior Approval of Course. 
C. Within ten (10) days of receipt, the Personnel Office shall notify the teacher of approval 
or disapproval. In the event that the Personnel Office disapproves an application for course 
credit, the applicant may appeal h i s k  case to the appropriate Director. 
D. Final appeals may be taken to the Superintendent of Schools or his designee. The 
decisions of the Superintendent are subject to the grievance procedure, but not arbitration. 
E. Whenever approval of course work taken for salary credit is denied, the Director shall 
work with the affected employee to develop a plan of course work which will be approved by 
the District. 
7 .  Graduate course must be taken from an accredited institution of higher education. 
8. The District will not usually grant salary credit for undergraduate courses. However, if 
comparable graduate courses are not available, credit may be given subject to the approval of the 
administration. 
9. Effective January I, 1987, for the purpose of advancing on the salary schedule and for d l  other 
purposes, courses and in-service credit shall expire, if unused. after five (5) years (ten (1 0) years for 
college courses if the college allows retention of credits for this length of time). All persons who, as 
of the date the printed contract is given to the CTA, are enrolled in a p r o m  shall not be subject to 
the prior approval provisions herein for such courses. 
10. Effective 1999-2000, all newly hired teachers must attend 60 hours of in-service teacher 
training workshops provided by the District over a three-year period. The workshops will be  
scheduled not to conflict with the usual workday, and will not be conducted on holidays or weekends. 
Make-up options will be offered if a teacher is unable to make a single workshop, only (multiple make- 
ups will not be offered). If permanent certification requires preparation of a teaching video, one hour 
of training will be set-aside for such purpose. Two in-service credits will be granted upon completion 
of the 60 hours. The number of hours in the first, second and third year of hire, shall be 30, 20 and 10, 
respectively for 1999-2000 hirees, and 25,20 and 15. respectively, for 2000-200 1 and 200 1-2002 
hirees, and hirees thereafter including 2005-2006 hirees. (The time associated with attending the 
workshops is unrelated to the two days gained by the District as a consequence of providing Section 
125 access). 
ARTICLE XXI. GRIEVANCE PROCEDURE 
1. To establish a more cooperative and harmonious relationship that will enhance the quality of 
education and comply with Article 16 of the General Municipal Law (Chapter 554 of the Laws of 
1962) and the Public Employees Fair Employment Act (Sections 204 and 208, as amended), the Board 
and the Association have established the grievance procedure in this article to provide a means for 
settlement of  grievances arising under this ageement. 
3 
. A grievance is defined as a dispute with respect to the interpretation or application of this 
agreement or discipline (other than Education Law 3020-a proceedings). A diligent, sincere, and 
honest effort by all parties shall be made to settle a gievance in a fair and equitable manner as soon as 
possible. 
3. To receive consideration, a grievance shall be filed within 60 days of its occurrence or within 
60 days of when an employee or the Association has knowledge of its occurrence. Should a gievance 
arise, as defined herein, it may be processed in the followin, 0 manner: 
STAGE 1. 
An aggrieved employee(s) shall orally present the gievance to the building principal or 
immediate superior (hereinafter referred to as "principal") who shall arrange a mutually convenient 
time and place to informally discuss the grievance with the employee. Within ten days after informal 
discussion, the principal shall render an oraI answer to the employee on the grievance. If the 
aggrieved employee is dissatisfied with the principal's answer, the grievant, with Association 
knowledge and assistance, shall reduce the grievance to writing on a form agreed upon by the District 
and the Association for such purpose, stating the precise nature of the grievance, section(s) of the 
contract alleged to be violated, remedy requested, and sign the grievance form. Copies of the 
grievance shall be given to the principal and the Association. Within ten (1 0) days after receipt of 
the written gievance, the principal shall place a written answer on the grievance form, including the 
reasons therefore, and grant or deny the gievance. 
STAGE 11. 
If a grievance is not settled in Stage I, the aggrieved employee may appeal it within twenty (20) 
days by letter to the joint committee comprised of two School District representatives and two 
Association representatives. The appeal shall contain a copy of the grievance and all documents and 
written evidence made a part of the record at Stage I of this procedure. The joint committee shall 
notify all parties in interest of a time and place when an informal hearing will be held, to receive oral 
and written evidence supporting each party's position on the gievance. The District and the 
Association shall have the obligation to introduce all relevant testimony and written evidence in their 
possession, or  they have knowIedge of in support of the gievance. Within twenty (20) days after a 
Stage I1 hearing, the joint committee shall render its decision in writing on settlement of the grievance. 
setting forth its finding of fact, granting or denying the grievance and the basis upon which their 
answer is reached. 
STAGE 111. 
If the aggrieved employee is dissatisfied with disposition of the grievance at Stage 11, the 
employee may request in writing to the chairman of the Association's Professional Rights and 
Responsibilities Committee (PR&R) that it consider submission of the grievance to arbitration. If the 
committee determines that grievance has merit, it may submit the grievance to arbitration within thirty 
(30) days after the Stage I1 decision. The PR&R Committee shall notify the Superintendent of 
Schools Office in writing of its intent to arbitrate a grievance. The notification shall identify the 
grievance, set forth the contentions of the Association in support of the grievance and be accompanied 
by a copy of the arbitration form requesting the American Arbitration Association for a panel of five 
(5) arbitrators. On receipt of the arbitration panel, representatives of the District and Association shall 
alternately strike two (2) names from the arbitrator list until one (1) name remains who shall be 
designated as  arbitrator for the grievance. The first striker shall be determined by agreement or by lot. 
Either the District or the Association may request a second panel of arbitrators if the first is 
unsatisfactory. The parties shall notify the American Arbitration Association of their selected 
arbitrator and arrange for a hearing date, time, and place. 
3. The selected arbitrator shall hold a hearing with representatives of the Board and the 
Association at the mutually agreeable time and place, and issue a written decision and award on the 
grievance. Neither the Board nor the Association may in arbitration introduce or rely on any grounds 
or evidence not disclosed to the other in Stage I1 of the grievance procedure. The parties may waive an 
oral hearing in which case the arbitrator's decision and award shall be rendered after final statements 
and proofs are submitted by the Board and the Association. 
5. The decision of the arbitrator shall be find and binding on a grievance involving the 
interpretation or application of the specific terms of this agreement. Binding arbitration shall not be 
held for any grievance involving provisions of this agreement that involves the Board's discretion or 
right to set policy. In a grievance which may involve matters not covered by binding arbitration, the 
arbitrator's decision and award shall be advisory only, but each side shall have moral obligation to 
consider the arbitrator's recommendation. Either or both parties to this agreement reserve the right to 
contest, in a court of competent jurisdiction, an arbitration decision and award that violates this 
ageement or applicable law. 
6. The cost for the services of a selected arbitrator, including per diem expenses, shall be borne 
equally by the Board and the Association. 
7. If requested, the Board and the Association agree to make available to each other, as soon as 
possible, any information in their possession not privileged by law that is relevant to a grievance. 
8. A class action grievance may be initiated at Stage I1 of the grievance procedure by submitting 
such grievance in writing to the Superintendent of Schools. This procedure may be used only if the 
Stage I principal is lacking in authority or jurisdiction over the subject matter of the grievance. All 
other class action grievances shall be initiated at Stage I of the grievance procedure. 
9. If a grievance hearing is held during the instructional day which requires the presence of the 
PR&R chairperson, the District will release the chairperson fiom class. 
10. A grievance not appealed to another stage of the grievance procedure shall be considered 
settled on the basis of the last decision rendered on the grievance. 
1 1. Grievance procedure records will not be kept in the employee's Personnel file. 
ARTICLE XXII. MISCELLANEOC'S 
1. This contract is the full and complete agreement between the Board and the Association. It 
may be modified in whole or in part only by mutual consent of the parties in a written and signed 
amendment to this agreement. 
2.  Any existing agreement or contract between the Board and an employee covered by this 
agreement, heretofore executed, shall be subject to and consistent with the terms and conditions of this 
ageement. 
3. If any provision of this ageement or any application of the ageement to any teacher or group 
of teachers shall be found contrary to the law, then such provision or application shaIl not be deemed 
valid and subsisting except to the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 
4. Sufficient copies of this agreement shall be printed as soon as possible at Board expense for the 
Association to have 100 copies in its office, one for each Association member, and two copies for each 
school library. 
5. A teacher shall not be disciplined, reprimanded, or reduced in rank without just cause. 
6.  Before the Board adopts a change in policy or regulations that adversely affects wages, hours, 
or conditions of employment, it will notify the Association in writing that it is considering such 
change. If it is a mandatory subject ofbargaining, the board and the Association may then negotiate 
such change, if a contract violation would be involved. 
7 .  Per Diem Rate = 1 /School Calendar Days. 
8. The Board may offer an Early Retirement Plan, or Plans, according to terms and conditions. 
and at times, in its exclusive discretion. The Board's only obligation to the Association in this regard 
shall be to give advance notice of the intent to exercise such discretion before offering such Plan, or 
Plans, to the Instructional Staff. In such an event the Association shall be under no obligation to 
encourase participation in the Plan, or Plans, but it shall not discourage such participation. 
9. In addition to the Board's option per para. 8., in the 2002-2003,2003-2004,2004-2005 and 
2005-2006 school-years, a Retirement lncentive Plan will be available to K.Y.S. Teachers Retirement 
System eligible teachers in the year in which they reach age 55 by the last day of the school year as 
shown on the school calendar (the age cut-off date may be changed by written ageement between the 
Association's President and the Superintendent of Schools). Retirees may choose any two of the 
following benefits: long-term elder care insurance,* fill health insurance coverage until the participant 
reaches age 65, $100,000 life insurance coverage as with the foregoing plans*, or a lump-sum 
distribution of S 12,000 plus 10% of the value of remaining sick days valuing each day @ 1 / 1 85 of find 
salary. Election to participate in the Plan and choice of options shall be filed no later than March 15th 
of the year of retirement. (* provided retiree is insurable defined life insurance is available from an 
insurer licensed to do business in New York). 
As an alternative to opting for two of the four benefits set forth above, eligible teacher 
retirees may instead choose as their entire benefit a lump-sum distribution equaling twice that specified 
[i.e., 2 X ($12,000 plus 10% of the value of remaining sick days 
valuing each day @ 111 85 of final salary)]. 
Irrespective choice of benefits, to be eligble to participate in the Plan a teacher must 
also have worked for the District a minimum of ten (10) continuous years immediately preceding the 
date of retirement. Teachers are not eligible to participate in the Plan if they participate in the 
State Plan. 
The Retirement incentive offered above is superseded by the MOA approved on June 26,2003 
and included in the appendix. 
10. The Association acknowledges negotiations on the subject of, and that it has no objection to, 
the establishment of the Middle School with the understanding that the District shall follow any 
controlling provisions of the Education Law and the Regulations of the Commissioner of Education, 
and this Agreement, which protect tenure and seniority rights. There shall be a one year opener, 
commencing July 1, 1996, should any issues need to be addressed relating to establishing the Middle 
School. The parties acknowledge that the following issue has already been 
resolved under the reopener language: 
ARTICLE XXIE LEGISLATNE APPROVAL 
'TI' IS AGREED BY A X i  BETWEEN THE PARTIES THAT Ah'Y PROVISIOK OF THIS 
AGREElENT REQ'LZUNG LEGISLATIVE ACTION TO P m T  ITS IMPLEMEXTATIOK BY 
AMENDMENT OF LAW OR BY PROVIDlXG THE ADDITIOTiAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE L3TIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL." 
ARTICLE XXN. TERM OF AGREEMENT 
This agreement shall be effective from the 1 st day of July, 2002 until the 30th day of 
June, 2006. 
ARTICLE XXV. MANAGEMENT RIGHTS 
Any other provision to the contrary in the agreement notwithstanding, except for express, 
specific and absolutely clear limitations, such limitation may not be implied, upon its broad authority 
to which the Board has previously agreed, the Board reserves its right to manage the school district and 
its employees in a manner that it determines is in the best interests of the students and the District with 
due regard for the educational needs of the students, and the administrative needs and the financial 
resources of the District. That includes, but is not limited to (within the bounds of law), the right to 
assign and establish the duties of teachers; to configure the school day and to adopt, alter or enforce 
policies, procedures and/or regulations that the Board deems necessary to successfully operate the 
District without the prior approval or agreement of the Association. 
SO AGREED: 
For the Board of Education, Clarkstown Central School District, pursuant to ratification Resolution of 
Board adopted on TuL - I, ,2003: 
Dominick Riolo, Ses ident  Dated 
For the Clarkstown Teachers Association pursuant to ratification vote of membership on 
,2002: 
Dr. William B. Heebink \ 
Dated 
Dated 
Superintendent of Schools 
Appenulx n 
CLARKSTOWN CENTRAL SCHOOL DISTRICT 
PERTONNEL OFFICE 
PLEASE POST 
2003-2004 PAID HOLIDAY CALENDAR 
Independence Day Friday, July 4,2003 
Labor Day Monday, Sept. 1,2003 
Columbus Day Monday, Oct. 13,2003 
Veteran's Day Tuesday, Nov. 11,2003 
Thanksgiving Thurs., Nov. 27,2003 
Day After Thanksgiving Friday, Sov. 28,2003 
Christmas Eve Wed,, Dec. 24,2003 
Christmas Day Thurs., Dec. 25,2003 
New Year's Eve Wed,, Dec. 31,2003 
Kew Year's Day Thurs,, Jan, 1,2004 
Martin Luther King Jr.3 Birthday Mon., Jan. 19,2004 
President's Day Mon,, Feb, 16,2004 
Good Friday Fri., April 9,2004 
Day After Easter/Passover Mon,, April 12,2004 
Memorial Day 
Mall (CaL 2003-2004) 
Mon,, May 31,2004 
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Fall Tends, Asst. Vatsfty Wtnter Ikack, Asst. Varsity Boys' Swimming, V m i Q  
Volleyball, V d t y  Boys' Spring Twnis, 
F. JV Wrestfitrg JV Bsebd ,  Frestuwtn Football, JV Softball. Var. Ice Hockey Asst. 
G. JV Ice Hodsty, JV GymmGks, Asst. Yarsity Spring T m 4  haod Ice Hockey, 
Var. Field H d e v  Asst. 
L. Junior Vawitv Football Cbeerleadia~,Junlor Varsitv BaskerbaU Cheerleading 
* Catcgory M has b n  ciininard 
Unckrhcd positions arc new in the contract. 
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Appendix F 
Summer School 
Grades 7-1 2 
Grades 3-6 
Grades 7-1 2 (3.2 %) 
Grades 3-6 (3.2%) 
Grades 7-1 2 (3.2%) 
Grades 3-6 (3.2%) 
Grades 7-1 2 (3.2%) 
Grades 3-6 (3.2%) 
1 s t  Year 
$ 7,185 
$ 3,621 
1 s t  Year 
$ 7,414 
S 3,737 
1st Year 
$ 7,651 
$ 3,856 
1st Year 
$ 7,895 
$ 3,979 
2002-2003 
2nd Year 3rd Year 
$ 7,524 $ 7,863 
$ 3,792 $ 3,963 
2003-2004 
2nd Year 3rd Year 
$ 7.764 $ 8,114 
$ 3,913 $ 4,089 
20062005 
2nd Year 3rd Year 
$ 8,012 $ 8.373 
$ 4,038 S 4.220 
2005-2006 
2nd Year 3rd Year 
$ 8,268 $ 8,640 
S 4,167 $ 4,355 
4th Year 
$ 8,195 
$ 4,130 
4th Year 
$ 8,457 
S 4,262 
4th Year 
$ 8,727 
$ 4,398 
4th Year 
$ 9,006 
$ 4,539 
Salary schedule for Grades 3-6 is prorated at -504 of Grades 7-1 2 
- -  - ---- -- -- - .---. - -  -- 4- --.-..- -.a. -.,- 
("the Agreementu) between '..the C'larist~wn kmmfx C 
Teachers Association ('%he &sociationn) and 
the Board of  Education of the Clarkstown 
Central School District ( " the  D i s t r i c tu )  
f o r  the Period J u l y  1, 1983 throuah June 30, 19116. 
-
UHEREAS, a f t e r  negotfations, t h e  pa r t i e s  agree to 
t h e  following amndments/addi tions to the Agreeirmt to ac- 
cnnnnodate the expanded special education program resu l t ing  
from the  District's dgcisiun t o  establish a special program 
housed .at the .  0 i rchwood School parallel ing the services provided 
by Rise West; and 
WHEREAS, the pa r t i e s  agree t h a t  these amendxmts/ 
addi t ions  are necessary because of  the special nature o f  the  
new program, and that such shal l  only be applicable to tkase 
persons In the Associat ion 's  negotiating u n l t ,  the  Ins t ruct ional  
S t a f f ,  a s s igned  to the  new program 
Amendments /Add1 ti ons 
Article XI?, Dam. -6. - No teacher w i l l  be required t o  1- - 
schedule an af te r - school  remediation class for his/her students. 
2. A r t i c l e  XIV, gara. 3. - Duty-free lunch periods 
w i i f  not  he r equ i red  fo r  teachers eating wlth his/her students a s  part 
of  the educational prugram. Such teachers  w i l l  be provided t h e  lunch 
of fe red  by the school ca fe te r ia  free o f  charge. 
Articf e XIV, oam. 4. & 5. - - Notwithstanding paragraphs 4. 
and 5., the District shal l  re ta in  the f l e x i b i l f w  +o schedule a teach! 
workday actnrding to the special needs of the program so long as 
paragraph "1. " f s amp1 ied wf th. 
3. Article I ,  Dan.  2. - Educatianal Social ~orke'rs shall 
be added b the Associat ion's  negotiat ing unit .  
4 .  Article V I X f  : Article X I I I  - Teaching Ass is tants  
( " T A ~ S ~ )  employed by the D i s - i c t  who w o r e  employed by Rise 
West as Teaching Interns ("TI'sm) w i l l  be given special 
c~nsideration for S p e c i a l  Education vacancies w h i c h  may arise. 
Such vacancies will be posted at the Birchwood School. 
' 5 .  Arzicle VIII - It is .undersmod that the persons 
jaicirrg the D i s = i c t l  s I r r s tzx~z iona l  S t a f f  who were previously 
entployed by Rise West must be t'eated, for p w o s e s  of probation, 
tenii-e and s e n i a ~ i t y  for l ayof f  ,p=,-poses, as new employees as 
r e q u k e d  by law* flowever, as amongst themselves, excessing 
(abolition of position} , i f  aecess-, shall be in inverse order 
of Use  West sexxiorfty, 
S O  AGREED: 
BOARD OF EDUCATION OP -TOWN 
c32-m SCBOQL D_xsTICICT 
the becutive Board 
EKENDED TBBOUCH JUNE 30,  1989 
-ED THBoUGH JURE 30, 1992 
THROUCH JmUE 30, 1996' 
EXTENDED THROUGH JUNE 3 0 ,  20 0 0 
EXTENDED THROUGH JUNE 30, 2002  
EXTENDED THROUGH JUSE 30,2006 
APPENDIX Fi 
DIRECT DEPOSIT AUTHORIZATION 
I hereby authorize the CLARKSTOWN CENTRAL SCHOOL DISI'KICI' tu 
initiate credit entries and to initiate, if necessary, debit entries and adjustments 
for any credit entries in error to my (our) account indicated below and the 
bank named below, hereinafter called DEPOSITORY, to credit and/or debit 
the same to such account. 
BANK NAME 
NOTE:, The TransiCABA number is the 1st 9 digits on your check 
CHECK ONE (1): CHECKING SAVINGS ACCOUN'I' 
CHECK ONE (1): START CHANGE CAWEL 
This authority is to remain in fuii force and effect until THE CLARKSTOWN 
CENTRAL SCHOOL DISTRICT has received written notification from me of 
its termination in such time and in such manner as to afford THE 
CLARKSTOWN CEKTRAL SCHOOL DISTRICT and DEPOSITORY a 
reasonabie opportunity to act on it. 
DATE NAME (PRINT) 
SIGNATURE 
SOCIAL SECURITY # 
PLEASE ATTACH A BLANK VOIDED CHECK IF THIS 
AUTHORIZATIOK IS FOR A CHECKING ACCOUNT. 
June 30, 1995 
MZ?lORANDU?-l OF UNDERSTAh'DING Setweon t3e 
CLARKSTOWN TEBCXf3S ASSOCZATIOX 
and 
CSARKSTOIs'N CENTBAL SCHOOL 3ISTRZCT 
I t  is hereby understood t h a t :  
t h e  CTA un i t  members w i l l  be pe -q i t t ed  t o  p a r t i c i p a t e  
i n  a Section 125 Plan aan i r r i s te red  by the D i s t r i c t  
t h e  District w i l l  f a c i l i t a t e  participation by i n t e r e s t e t  
CTA u n i t  members i n  b e n e f i t s  offezed under NYSUT Benef %t 
Plus- The Distrfct assumes no r e s p o r t s i b i l i t y  f o r  the 
n a t u r e  and o p e r a t i o n  of NYSGT Benef l t s  P l u s  plans .  
hencefor th ,  a l l  CTA m e m b e r s  h i r e d  t o  s t a r t  anytime a f tex  
the c lose  of a  r e g u l a r  scfiool year and b e f o r e  t h e  s t a r t  
o f  t h e  next school  year w i i l  repor? for two additional 
days without a d d i t i o n a l  compensation t o  t a k e  p a r t  i n  an 
o r i e n t a t i o n  program s t r u c t u r e d  by the District.  The 
days must be within ten days of t he  first day of the  
new school yea r .  A good fai t f i  attempt will be made to 
use days as c l o s e  as p o s s i b l e  t o  t he  start of t h e  net; 
Paul Dudcy , P r e s i d e d  
I/& 
Date 
Clarkstown Teachers N s s o c i a t  ion 
. / Superintendent  of ScSoo1s 
Clarkstown Centra l  School D i s t r i c t  
+A THIS AGREEMEST, entered into as of fne 2 6 day of h e ,  2003, by a d  between 
CIarkstown Cenpl School District ('TmployerW) and the Clarkstown Teachers Associatiation ( h e  
Association"), does hereby a m a d  the t e r m  of the existing coilectivc bugggng agreement 
("CBA") that governs the employment relationship between Employer and the A-t: 70% as 
fo!lows: 
MkNDATORY CLAUSES 
No Cash Option No employee may receive cash in lieu of or as an alternative co any of ult: 
Employer's Non-elective Contribution(s) described herein. 
Contribution Limitations In my applicable year, the naxLam Employer Contrib~tion shall 
not cause an employee's 403(b) accomt to exceed the applicable contribution limit ude;. 
Section 415(c)(l) of the Code, as adjusted for cost-of-living increases. For Employer Non- 
elective ~ontriburions made post-employment to former employees' 403@) accounr, the 
Co3tribu:ion Limit shaIl be based on the employee's cornpensahori, as determined mder 
Section 403(b)(3) of the Code and in any event, no Employer No~elective Con~ibution sha!! 
. . be nade on behalf of scch former employee zfter the fifth ?=able year following the t axam 
yes in which hzr employee icmimed employment. 
In the event thzt the calculation of the Enployer Xon-elective Contribution referenced In my 
of the preceding paragraphs exceeds ;he qplicable Contribution Limits, the excess 
sl~dl be handled by the Employer as follows: 
A. For d l  members in the New York Statc Teachers' Retirement System ("TRS") with a 
membership date before h e  17, 19711, the Employer sMl first make ar, Employe: 
Xon-elective Contribution up to the Coatribution Limit of the Infernul Revenue Code 
ard then pay any excess mount as compensation directfy to &c Employee. In no 
ins+ance shall the -hployee have any rights to, including t5e ability to receive, my 
excess zmount zs compensation unless and ~ 1 t i 1  the Contribution Limit of ~e Interna! 
Revenue Code are Mly met through payment of the Employer's Eon-Elective 
Contri'xtion; and 
' Exolanation for TRS Cateaories: U~der Zaicuricn Law 8 501(1 I)(a),  be calc~la~ion f a pre-June 17, !971 TRS 
Tier I nt~bber's lasr five years final aveage salary (upon which a member's life-tine pension is, in part. ca!culated) 
includes my norsrdinary income (such as termination pay) which is received as compensation prior :o December 
3 1" of the yea of retirement Thus, such a member woald benefit from receiving, as compensation, in their fmI year 
of employment that portion of the Employer Non-elective contribution, which is ir. excess of the maximum 
Conrn3mion Limits of lRC 54 15. 
fai avenge salary of ail other members of the mS (is. all TRS members wi3 a membership dace on or after 
June 17,1971) mcy .yt include any form of Tcnnination Pay; Lhercfore, the Emptoycr's post-retiremait paymcnr into 
t9t cryloyee's 403(b) account of t k  portion of the Employer NOR-elecrive Conniburioc, which is in excess of rhe 
rnaximm Conaibution Limits of IRC $4 15. is more advantageous for ~ o s e  member. 
For dl members in tbe Xew York State Teachers RecJrement System f"TRS") with a 
membership dete in the TRS on or after June 17,1971, and for all members in the New 
York Siaze Employees' Retirement Systen regaidless of their membership date, the 
~ m ~ ! o ~ e r  shall Fst make an Employer Non-elective Contribution up to the 
Conrriburion Limit of the Internal Revenue C G ~ E  and then pzy my excess mount  as 
compens~tion directly to the Employee. L! no istame shdl rhe Employee have =>: 
rights to, including the ability to receive, my excess amount as compensation unless 
and until the Contribudon Limir of &e liirertial Revenue Code are M y  me: 
paymect of ?he Employer's Non-Elective Co2tribution. 
403(b> Accounts bployer ~nttibutions hall be deposited into the 403(0) account selected 
by employee to receive bpployer contributions, provided such accounr will accept Employcr 
Nonelective ContLibuGons. Lf the employee does mt designate a 403@) acco-ant to receive 
hpioyer's contributions, or if the account designated will not x c e p  Employer's Noa- 
elective Contrib~tions for zsy reason, &en EmpIoye~ shall dqosit contributions, in she nm.: 
of t?x employee, into the mdorsed 403@) progrm. 
Tier I Adiustments Tier I members with membership &tes prior to Jwe 17, 1971, Employer 
Non-elective Contribution hereunder w U  be reported zs  on-re y!a coinpensation to the New 
York Stzte Teachers' J h h r m i ~  System. 
This MOA shall bt mbjsci to IRS re@at;,oas axi mUngs. Shodd my portior! be declared 
contrary to law. -Sen such portion shdi not be dtezed ve!id and s~bsisthg, bu? dl o:hx 
poiti2ors shall contime in fufl force md cEcct. to those p o r i o r ~  dtclarcd contrary to iew, 
';he Associatios u;d Employer sfiaU prompcy ma md elter hose p~itions ir. order to provide 
the sane or sinilar ber.efi;(s) which codoz,, zs c!osesr rs ?ossible, to 5.e original intenr of 
the parties. 
This MOA shall further bs subject to the ep?rovd of the 403(b) Provider, which shell review 
the MOA as a matter of  form md as the provide; of investment products designad io meet ttie 
requirements of Section 403(b) of the Interid Pevenue Code. Upon request, Ih'G Life 
insurance and kuuity Company ("ILIAC"') agrees t3 provide the Employer with ILIAC'S 
stmderd hold harmless agreement when the Employer bas selected ILIAC as the provider of 
403@) accouts for receipt of Employer Non-elective Comibutions, 
Bcth the Employer m.d Employee are res~ox!b!e for providing accil:~ie idormation to the 
403:j) Provider. This in fomat30~ i m l ~ c e s  both Elective mcl Ezpicyer Non-Elecri~~e 
Corrtcibdons a i d  the moun t  cf the participds inciudible Compensz&n 
Non-Elective Emplover Contribution: 
In the 2002-O3,2OO3-O4,2OO4-OS and 2005-06 school years, E Retirement Incentive Plm will 
be avzileble 13 N.Y.S. Tcachcrs Retirement Systcm ciigibk teachers in the yezr in which they 
reach age 55 by the lzst day of the school year as shown on the school calendar (the age cut- 
off date may be chmged by written agreement bmeen the Association's President and the 
Superinfendent of Schools). Each retitee shall receive a nonelective employer contribution 'in 
the sum of $12,000 p l u  10% of the value of remaining sick days, valuing each &a4' @ 1/18 5 
of find salary. This sum is to be paid directly into hidher 403(b) account as specified above. 
9. Su~nlemental Retirement Benefits: 
In addition to this noc-elective employer contributiot, in the 2002-03,2003-04,200-445 m,d 
2005-06 school years, retirees may choose between any one of thc following benefits: long- 
tern ddcr care insurance,* full health insurance coverage until the prlicipanr reaches age 65, 
S i 00,000 life insrvance coverage* ('provided retiree is %suable" which defined as 
insurance being availzble to him/her from a?l insurer licensed to do business in Kew York) as 
with the foregoing p b s ,  or z lump-sum cash distribution of $12,000 plus 10% of the value of 
remaining si& days, valuing e a c h y  @ 111 85 of final salary. Election to participate in the 
plan and choice.of option shall be filed no later than M d  1 5 ~  of tbe y e a  of retirement. 
h i s  qyeement supercedes Article XXII, parag& 9 of the collective bugdning agreement 
10. For the 2002-03 sc'noo! yea, Employees with 28 or more yeas of service S:?all also qua& 
for the Retirement Incentive P l z .  In such czses, the plm sheli exclude Long-Term Cere 
Insurance end Life lnsunnce as options. 
I I. It is furiber undsstbod that ?.he bpioyei  makes no wamnties or repmefitations as to the 
selection of WG as the 4033) provider which bas been designated at the nqaest of the 
Associatio~ as the endorsed 403(b) provider. Moreover, the Employer h ~ s  w e d  :o 
7zrticipate in this program due to the request of the Associztioa. 
